TWO ANTICIPATED VACANCIES (#05-44BL) TO BEGIN 1 JANUARY 2006
OPENING DATE: 10 JUNE 2005





CLOSING DATE: 29 JULY 2005
POSITIONS: Applicants are being sought for two positions as Assistant Professor of Behavioral Sciences and Leadership, AD-1720–22.  
SALARY: Commensurate with qualifications and experience and based on a 12-month work year
LOCATION: Dean of the Faculty, Department of Behavioral Sciences and Leadership, USAF Academy, Colorado
DUTIES: The applicant must have a research/teaching background in one of the following: leadership, counseling, developmental, experimental, cognitive, human factors, social, industrial and organizational psychology, sociology, cultural anthropology, or a related field. The selected person will also participate in curriculum development, mentor students, and guide applied research projects, as well as pursue their individual research agenda.   
CITIZENSHIP: Applicants must be citizens of the United States.
TYPE OF APPOINTMENT: Position is in the Excepted Service.  Initial appointment length is two and a half years – 1 January 2006 to 30 June 2008. Reappointments of up to five years in length will be based upon an assessment of performance, Air Force and departmental needs, and funding availability.
CRITERIA FOR APPOINTMENT: A doctoral degree in Psychology, Sociology, Anthropology, or a related field is required.  A broad knowledge of the behavioral sciences, both theoretical and applied, is required, and the applicant is expected to pursue scholarship and service activities.  
Essential qualities expected of every faculty member include the personal attributes of integrity, industry, cooperation, initiative, and breadth of intellectual interests.  Candidates for this position will be evaluated according to the following factors: (i) Advanced degree (Ph.D.) in one of the following areas: leadership, counseling, developmental, experimental, cognitive, social, industrial and organizational psychology, sociology, cultural anthropology, or a related field. (ii) Ability to teach undergraduate courses in leadership, counseling, developmental, experimental, cognitive, social, industrial and organizational psychology; sociology; and/or research methods. (iii) Ability to mentor students and officers, direct them in their individual, application-oriented research projects and support their activities outside the classroom. (iv) Ability to design and assess courses and to work cooperatively with other faculty who teach an integrated curriculum in the behavioral sciences.  Applicants should have some college or professional teaching experience and an interest in accomplishing research.  Active participation in national professional organizations in the behavioral sciences is also desired.  Good communication skills, both oral and written, are essential.
Promotion opportunities include advancement to Associate and Full Professor with requisite responsibilities for curriculum development, mentorship of junior faculty, management of laboratory facilities, and a program of research.
POSITION # 1:  In addition to the above duties and criteria, the applicant must be willing and able to teach undergraduate courses in sociology.

POSITION # 2: In addition to the above duties and criteria, the applicant must be willing and able to teach undergraduate courses in cognitive psychology. 

EVALUATION PROCEDURE: Applicants will be screened using the “Criteria for Appointment”.  Applicants meeting these criteria will be evaluated by a Faculty Selection Panel based on the extent to which their experience and education relate to the requirements of the position and on the promise of significant contribution to the mission and operation of the Air Force Academy.  A personal interview and presentation to the faculty may be required of the top applicants.
APPLICATION PROCEDURES: To apply, please submit a letter of application, curriculum and service vitae (include your country of citizenship), and legible copies of your official transcripts.  Your vita must include detailed information in the following areas, as appropriate:
1. Teaching Accomplishments: Include teaching experience and teaching awards.

2. Professional Accomplishments: Include research, consultations, publications, and awards.

3. Service Accomplishments: Include membership, leadership roles, nature of service and contribution in collegial and/or professional organizations, societies, etc.
4. References: Provide the names, full addresses, and telephone numbers of at least three individuals who are familiar with your professional work.
APPLICATION PERIOD:  Applications must be postmarked by the closing date of this announcement – 29 July 2005.  Applications postmarked after this date will not be considered.
HOW TO APPLY: Submit your letter of application, curriculum vitae (include country of citizenship), names/addresses of references, and copies of your official transcripts (under separate cover if necessary).  Candidates claiming veteran’s preference should also include DD-214 (member copy 4) and, if entitled to 10-point preference, must provide a SF-15 with required proof of entitlement.  
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ATTN: Ms. Kathy Wahler, #05-44BL


8034 Edgerton Drive, Suite 100



USAF Academy, CO 80840-2205
CONDITION OF EMPLOYMENT: Candidates selected for employment within the Department of Defense (DOD) are required to participate in Direct Deposit/Electronic Funds Transfer Program, which is the standard method of payment for all DOD personnel.  
The selected candidate will be subject to a security investigation and may be required to meet all requirements for access to classified information.  
LENGTH OF ELIGIBILITY:  Applicants accepted under this announcement will be considered only for the vacancy described above.  Applications become the property of the USAF Academy and will not be returned.  Personal copies should be made before submission for consideration.
STATEMENT OF REASONABLE ACCOMMODATION: This agency provides reasonable accommodation to applicants with disabilities.  If you need a reasonable accommodation for any part of the application or hiring process, please notify our office.  The decision on granting reasonable accommodation will be on a case-by-case basis.
